




























































TCCSMD OFFERS SKILLUP SOUTHERN MARYLAND 

A FREE PROGRAM PROVIDING OVER 5,000 ONLINE JOB SKILLS COURSES TO LOCAL RESIDENTS AND 

BUSINESSES  

HUGHSVILLE, Md. - In an effort to both increase the skills of the region’s workforce and provide 

residents with tools to train for new job opportunities, Tri-County Council for Southern Maryland 

(TCCSMD) has launched its SkillUp® Southern Maryland program. All Southern Maryland residents are 

eligible and can take classes, explore career pathways, and even prepare for various industry-recognized 

certifications, all for free and all from home.  

Through an online portal, TCCSMD provides free access to over 5,000 courses from Skillsoft, a nationally 

recognized training provider of workplace, business, technical and IT courses. 

“Through SkillUp® Southern Maryland, our workforce development board can serve a significantly larger 

portion of our community and enhance our overall career services offering,” said TCCSMD Director of 

Regional Workforce & Business Development Ruthy Davis. “In addition, we are providing the tools 

necessary to upskill our local workforce and increase the pool of qualified candidates to support our 

existing and potential local businesses.” 

Whether they are looking for a first job, a new job, or to advance in their chosen field, residents can take 

advantage of this career enhancing training. SkillUp® Southern Maryland delivers flexible, self-paced 

learning that can be accessed from anywhere with a high-speed internet connection, 24/7. Users will 

complete a self-assessment of their skills, identify any skill gaps, and automatically receive 

recommended courses to remediate those gaps. Jobseekers can train in essential workplace skills, study 

job interview talking points, and search for employment opportunities nationwide. 

Available topics include Microsoft Office, Effective Customer Service, Project Management, Leadership, 

Critical Thinking, CompTIA, and many more.  

Click here for a 1-minute video overview of SkillUp® Southern Maryland. To enroll online, learners can 

visit http://southernmaryland.skillupamerica.org. 

Local businesses can take advantage of SkillUp® Southern Maryland for new hire training. Custom 

curricula can be developed pertinent to a particular employer or industry. Businesses can also access the 

platform’s employer portal to identify skilled candidates or list their job openings. Interested employers 

can contact TCCSMD at SkillUp@tccsmd.org. 

About Tri-County Council for Southern Maryland 

Tri-County Council for Southern Maryland (TCCSMD) was formed in 1964, as a cooperative planning and 

development agency to foster the social and economic development of Calvert, Charles, and St. Mary’s 

counties. The purpose of the Tri-County Council for Southern Maryland is to serve as a forum for the 

resolution of region-wide issues and the attainment of regional goals. 

 

Media Contact: 

Ellen Buchanan 

https://youtu.be/uLemXUfwH84
http://southernmaryland.skillupamerica.org/
mailto:SkillUp@tccsmd.org


ellen@platinumpr.com 

301-360-3506, ext. 104 
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Methodology Details

Responses from 172 employers from various industries 

are represented in the Covid-19 Winter survey. Together 

these organizations employ approximately 139,000 

people in the Capital Region.

Geography

Capital Region 

(Washington, Baltimore, and 

Richmond metro areas) 

Data Collection 

Online survey managed and 

hosted online by EY, under the 

supervision of EY research team. 

Responses were collected 

between November 11, 2020 

through December 11, 2020.

Audience

Employers of any size with 

worksites located in the Capital 

Region. Respondents included C-

suite-level leaders and decision 

makers involved in reopening plans 

and activities. 

Sample

Survey respondents were sought from email subscriber lists from The Greater Washington 
Partnership and twenty-four partner organizations including top public transit agencies and local 
Chambers of Commerce. 
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VACCINE AVAILABILITY AND EMPLOYEE SENTIMENT ARE THE BIGGEST 
DRIVERS FOR DECISIONS REGARDING REOPENING

Q: Which of the following is the biggest driver for your organization’s decisions regarding when to bring employees (and/or students, clients, etc.) back to worksites? 
(Please select up to 3)



AVAILABILITY OF RAPID TESTING IS THE NUMBER ONE SOLUTION THAT 
WOULD MAKE WORKSITES MORE RESILIENT IN THE FACE OF PANDEMICS
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Q: Which of the following solutions would most help your worksite(s) be 
resilient in the face of pandemics? Please select up to 3.



SOCIAL CAPITAL AND EMPLOYEE MENTAL HEALTH 
ARE TOP CONCERNS FOR EMPLOYERS
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Q: Thinking about how COVID may have disrupted your services and impacted interactions at the workplace, which of the following is MOST concerning to your 
organization? (Please select up to 3)



WITH UNCONTROLLED SPREAD OF COVID-19, EMPLOYERS 
HAVE DELAYED THE PHASED RETURN TO THE WORKSITE

Q: As of today, what percentage of employees reporting to this location do you expect to be commuting to/from this location on a typical workday during the upcoming months? 
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Q: Assuming the size of your workforce remains the same, which statement best describes your organization’s plans for reducing/expanding worksites or 
workspace in the next 12 months: 

Larger employers (1000+) are more likely (30%) to say they plan to reduce worksites/workspaces with more permanent 
telework and flexible work arrangements.    

8 OUT OF 10 EMPLOYERS ARE NOT PLANNING TO MAKE 
CHANGES TO THEIR REAL-ESTATE / OFFICE FOOTPRINT



©GREATER WASHINGTON PARTNERSHIP. All rights reserved. 8

COVID IMPACT ON TELEWORKING

TELEWORK SHARE POST COVID-19
Percentage of Employers Estimating Their Workforce Telework Practices

Q: Currently, most of my organization's employees are...
Q: After the COVID-19 pandemic, I anticipate most of my organization's employees will…



CONFIDENCE IN PUBLIC TRANSIT IS GRADUALLY IMPROVING
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% of Respondents at Least “Somewhat Confident”

Q: How confident is your organization that local transit agencies will be able to ensure the following:

Winter 2021



©GREATER WASHINGTON PARTNERSHIP. All rights reserved. 10

GYMS, RESTAURANTS, PUBLIC TRANSIT, AND ARENAS

ARE SEEN AS HIGHER-RISK AREAS FOR COVID-19 TRANSMISSION

Fear of Transmission
still shaping perceptions
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Respondent Information

1
1
2

4
4
4
4

6
7
8
8
8
8
8
9
9

11
17
18

35

Energy, Utilities
Wholesale Sales and…

Manufacturing
Agriculture, forestry, fishing,…

Education (Other)
Retail Sales and Service

Transport, Logistics,…
Finance, Banking and Insurance

Construction
Health Care

Hospitality, Food, Leisure…
Financial Services, Banking…

Information Technology…
Other

Business or Trade…
Education (Higher-Ed)

Government – Federal, State …
Social Services, Associations,…

Real estate, Rental and leasing
Professional, scientific, and…

Industry Type
ORGANIZATION SIZE (% of Responses)

Primary Location

172 unique employers in more than 20 industry sectors across all three Metro Areas (Washington, 
Baltimore and Richmond) in the Capital Region responded to the survey.

50 or Less, 
50%

51 - 200, 
23%

201 - 999 , 
17%

1,000+, 
10%

Employers Number of Sites*

172

46
65 61

Washington DC
Virginia
Maryland

875

Organization Type 
(Number of Responses)

8

15

57

92

Other

Government/Public

Non-profit

Private entity

*Please note, 64 organizations listed having multiple sites in the Capital Regions; a third indicated that not all sites follow the same work policies. Survey responses are not meant to represent policies in 
those sites.  
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